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Vision
The Mission of Community Living Walkerton and District is to nurture inclusion; supporting children, youth and adults with
intellectual disabilities and their families, promoting their full participation as valued and contributing citizens.”

Community Living Walkerton and District envisions a community where
all people are welcomed, accepted and included.

In The Public Eye….
Community Living Ontario CEO meets Minister of Children,
Community and Social Services
Housing and employment were top of mind on Monday, when Chris Beesley, CEO of Community
Living Ontario, met with Minister of Children, Community and Social Services, Todd Smith.
Chris, along with Community Living Ontario’s Policy Director, Gordon Kyle and the new Director of
Communications and Marketing, Marcy Galipeau, talked about the importance of individualized
supports, social connections, prevention of isolation, and inclusive and appropriate housing. Chris
told the minister “where you live, determines how you live”. Gordon added that consistent and
secure funding would be key to supporting people and families more sustainably.
Chris also shared the feedback relating to the changes to the Serious Occurrence Reporting. He
explained that the requirements of the new mechanism will require an unreasonable amount of staff
time and take them away from actually supporting people. Chris reinforced Community Living
Ontario’s support for rigorous attention to safety in supports provided. He shared the concern that
the new approach has not been well thought through, and lacked consultation and feedback from
local associations. Gordon expressed concern that data which goes into the Ministry’s serious
occurrence system has never been readily available to help make improvements to the system and
asked that the Minister consider how that might change.
Community Living Ontario is optimistic that the minister will review this issue with his team. He
explained that in his former role as Minister of Economic Development, Job Creation and Trade, he
was responsible for “red tape reduction” and optimizing efficiency. Minister Smith said that some of
his experience in that role has proven useful in improving efficiencies in his new role.
Later that same day, Chris and Gordon met with Jeremy Roberts, member of the Legislative
Assembly of Ontario from Ottawa West—Nepean and Parliamentary Assistant to the Minister. They
continued to drive home the Community Living message of inclusion. He added that decisions
should be made with people and their families. Mr. Roberts explained that he has been given a
particular role to look into issues of housing and employment in the Ministry. His view is that the
Ministry needs to approach support with a focus on the whole life of a person from birth to old age.
Chris and Gordon expressed Community Living Ontario’s support for the broad approach that he
described. They also share our views on the need for a rethink about housing and encouraged Mr.
Roberts to look for solutions that are focused on one person at a time, not larger congregated living
options that he has heard suggested by some.
The minister and his team asked thoughtful questions. Community Living Ontario is encouraged by
the potential of this new relationship with the government but remains cautious.
From Update Friday, Sept. 13, 2019, https://communitylivingontario.ca/en/update-fridays/
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Truths of Institutionalization project kicks off
The Truths of Institutionalization project is a collaborative effort between
Community Living Ontario, People First of Canada, and the Canadian
Association for Community Living. Through the use of a digital curriculum, the
project aims to educate youth and raise national awareness about the impact
of institutions in order to prevent the use of institutional models and practices
today.
The project has begun with two of Community Living Ontario staff, Emily
Branje and Linda White heading to Nova Scotia for collaborative meetings and
focus groups.
The Project
Working with the Canadian Association for Community Living and People First
of Canada, Community Living Ontario is developing a digital interactive
curriculum with six modules and a video series that will teach youth about
Canada’s history of institutionalizing people who have an intellectual disability.
The project will also support the implementation of youth-led awareness
projects in schools and communities. It is funded by Canadian Heritage and
will take place over the next two years.
The Purpose and Outcomes
The aim is to raise national awareness about the harm of institutions and the
impact of the history of institutionalization in order to prevent the use of
institutional models and practices today – meaning any place which people
who have been labelled as having an intellectual disability are isolated,
segregated and/or congregated. We want young people with and without a
disability to grow a consciousness for the harm that has been done. We want
them to understand the implications of institutionalizing people who have an
intellectual disability as it’s been experienced in the past and continues to be
experienced today.

Year 1
Research: It will begin with a series of focus groups taking place across Manitoba,
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Community Living Ontario
Council Election Results
Meet the 2019-2020 Community
Living Ontario Council

An important part of Community Living
Ontario’s conference is the Council
election, and interest was strong among
self-advocates who wanted to be elected
to Community Living Ontario’s advisory
body for this next term..
James Taylor (London), Ashley Stekel
(Port Perry) Mark Anderson (London),
Nicole Flynn (Belleville), Niko Pupella
(Port Perry), Crystal Wales (Teeswater)
will complete two-year terms while the
following were elected or re-elected to
two year terms: Gordon Draper (Wawa),
Raina Flexhaug (Pembroke),
Theresa Somerton (Belleville),
Gordon Trowsdale (Dunnville),
Jordan Pretchuk (Thunder Bay).

These elections took place at the
Community Living Ontario Conference
held in Thunder Bay in September 2019.
The Executive for the 2019-2020 Council
will be determined in October when all
attend the Speaking Out Conference in
Port Elgin.

Congratulations!

Ontario and Nova Scotia. Community members who are part of the disability
movement, including survivors, allies, educators, and organizations are invited to
attend these sessions to inform the development of the curriculum modules
Analysis: With the help of youth advisors, Community Living Ontario will analyze
feedback received from the focus groups. We will create a framework that will identify
the focus of each module and the learning objectives of each lesson.

Year 2
Testing the material: Community Living Ontario and its partners will run trials of the
modules on a variety of groups. We will make any adjustments required to increase the
accessibility of the digital platform and to enhance the learning experience. If you are
interested in testing out the materials or hosting a trial, please contact Emily Branje by
email: ebranje@communitylivingontario.ca or by phone: 416-447-4348 ext. 249.
Spreading the message: Once we are confident that the materials are ready,
teachers in Ontario, Manitoba and Nova Scotia will apply the modules to their
classroom’s curriculum. Funding will also be allocated to youth-led community
awareness projects. The projects will support youth to share what they’ve learned with
members in their community.

Crystal Wales (front left), is a member of
Walkerton Action Committee. Jessica
Forsyth ran for election this year, with a
great speech presented by video… well
done. Fellow Action Committee
members met in the CLWD boardroom
to watch the live-stream from Thunder
Bay and cast their votes.
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ACTION GUIDES support people with
a disability to build their own
"everyday life" from P4P Network
What does it mean to support a person with a disability to
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In Memory

make their own decisions about the kind of life they wish to
lead?
Most of us want to be seen and heard, enjoy close friends and
good relationships, have opportunities to discover our dreams
and pursue goals, feel respected and safe, participate in life and
be part of a wider community. These are the main ingredients of
a happy and purposeful life. Action Guides provide plain
language suggestions and steps to support your loved one as
they begin building their own everyday life.
http://www.planningnetwork.ca/en-ca/Resources/27894/ALLAction-Guides
Planning the Future you Want
Figuring Out Funding and Support
Making Real Friendships with Supportive People
Using Passport Funding to Your Long-term Advantage
Thriving After High School
…and more to come each month
Webinars coming soon….
The Disability Tax Credit – UPDATED CONTENT
Oct 24 at 7 p.m.
Disability tax expert Tom O’Dwyer provides critical information
on eligibility for the Disability Tax Credit. He explains how the
DTC creates other opportunities to reduce taxes and increase
financial security. Tom will also discuss appeal strategies for
those whose applications were denied.

Georgina Torry passed away peacefully at passed
away peacefully at SBGHC-Walkerton on Friday,
August 23, 2019. She was 76. She is remembered
fondly by her family and many Walkerton friends.
Memories Build a Special Bridge
Our memories build a special bridge
when loved ones have to part
to help us feel we're with them still
and sooth a grieving heart.
Our memories span the years we shared,
preserving ties that bind,
They build a special bridge of love
and bring us peace of mind.
by Emily Matthews

How to Recruit, Hire, Manage Support Workers
Oct 28 at 7 p.m.
With individualized funding many families have chosen to
recruit, hire, train and manage Personal Support Workers. For
many, becoming an employer is a new responsibility. This
webcast will explore a range of considerations for parents, and
siblings who find themselves in the role of employer.
Building a Foundation for Supportive Relationships
Nov 14 at 7 p.m.
This webcast presentation provides valuable and detailed
information on building supported relationships, with Rebecca
Pauls, the Director of Planned Lifetime Advocacy Network
(PLAN), a Vancouver-based social enterprise that partners with
families and people facing social isolation to secure their future
by mobilizing relationships and leveraging community assets.
Understanding Your legal Rights
November 21 at 7pm
People with disabilities may be found to lack capacity to
manage their own money and property, make their own
decisions about medical treatment (or other personal care
matters), bring forward a legal action, or retain and instruct a
lawyer. There are different legal processes to challenge findings
of incapacity and many of these processes can be complex…a
webinar with Brendon Pooran.

P4P Network

It is never too late to start planning for the future of a
child living with a disability.
Recognizing this,
Community Living Ontario, the Ministry of Community
and Social Services and Partners for Planning have
collaborated to produce a FREE, dynamic resource
hub for parents and caregivers. Check out the new
revisions on the site.
Look for the banner with this logo on our website!

www.clwalkerton.org
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Helpful resources: Accessible and
inclusive travel in Canada
Planning a trip by bus, train, car, or plane can be a
complicated and stressful journey – and even more so as
someone with an intellectual disability. Many airports, gas
stations, and other amenities are not accessible or inclusive for
persons with disabilities. However, there are many resources
that exist to ensure getting to your destination is just as fun as
arriving.
The Canadian Transportation Agency has created a useful
resource guide for individuals with disabilities. Take Charge of
Your Travel outlines your rights as a traveler and how to
communicate effectively with the company or service you’re
travelling with to ensure an inclusive and enjoyable transit. For
example, did you know that several airlines allow a support
worker or helper to travel with you free of charge? We
recommend looking at the company-specific policies that your
transportation service provides for persons with disabilities.
Perhaps the most important tip in this guide is to be as
forthright and clear about your support needs as possible, to
ensure that your needs can be met when you travel.
Autism Aviators is a program created by Autism Nova Scotia
and The Halifax Stanfield International Airport to make flying
with Autism Spectrum Disorder (ASD) a sensory-friendly and
accessible experience. The partnership provides the traveller
with multiple resources to successfully navigate the airport and
travel by plane. There are visual and written guides on what to
pack, how to cope with feelings of stress and anxiety, and what
snacks are good to bring along. Initially piloted in 2017, the
program has since expanded to multiple airports throughout the
country. Check with your local airport for details.
The Disability Travel Card is a good way to ensure that your
personal support worker can join you on your bus or train
journey at a reduced rate. Organized by Easter Seals Canada,
the Disability Travel Card lets your transportation company
know you need assistance on your trip. Once your application is
accepted, your personal support worker will be able to travel
with Greyhound, Coach Canada, and Via Rail for a reduced
ticket price. While Greyhound’s service in western Canada has
been greatly reduced, Easter Seals is currently working with
other transportation providers to ensure that getting around
British Columbia and Alberta is as easy as possible.
Discover My Route is an all-in-one app, educational program,
and travel resource. Created to help persons with an intellectual
disability traverse Toronto public transit, it offers courses,
guides, and an app to make sense of the many different ways
to get around in the Greater Toronto Area (GTA) and provides a
detailed breakdown of your trip, including transit stops and
alternate options to get from Point A to B. Although there is a
fee and application process, initiatives like this help ensure
equitable access to municipal transportation. Many cities across
Canada offer similar programs – check with your municipal
transit service to see what they offer!
From the Canadian Association for Community Living www.cacl.ca

If you know of any helpful Canadian travel resources we should share
with the CACL community, share your favourites with us on Facebook
and Twitter!
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Announcements
7th Annual Together We’re Better
Contest

The 6th Annual Together We’re Better Contest is open
for submissions until Monday, January 28, 2020.
The contest is open to students in Ontario that are
between 4 and 14 years old. Students are challenged to
send individual stories or poems and classes are
challenged to submit a video that show why it’s better
when everyone learns together including students with
an intellectual or developmental disability.
Winners can win some exciting prizes including
resources for the classroom, a pizza party, a tablet (for
individual entries) and more!
The winners will be announced on Friday, February 7,
2020.
To submit your entry:
Email: togetherwearebetter@communitylivingontario.ca
Subject: Together, We’re Better
or mail to:
Community Living Ontario
Attention: “Together, We’re Better”
1 Valleybrook Drive, Suite 201
Toronto, Ontario M3B 2S7

Featured Podcast Series!
Good Things in Life
- A community for families with vision.
Supporting kids with disabilities to build good lives
in community.
Genia Stephen Started young with a sister with a disability,
amazing mentors and a strong mother with a
vision. Now a mother to two sons, one of whom
has a disability, a midwife to many, and an activist
with a mission to band together with families to
joyfully pursue the good things in life. Genia’s a
registered midwife, International Board Certified
Lactation Consultant, MSc in Evidence-Based
Health Care (student), Speaker, Presenter,
Podcast host, and founder of Good Things in Life
which offers resources, courses and networking
opportunities for a community of parents with a
shared vision of the good things in life for their
children with disabilities.
To follow her podcast, go to:
https://goodthingsinlife.org/
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Mark Your Calendars
Tues. October 29, 2019
Ontario Autism Program and Childhood Budgets - free
information session 1:00 PM
5 Peter St. Walkerton Community Living Walkerton and District
https://www.eventbrite.ca/e/housing-forum-tickets-51353856768
Tuesday, November 5th, 2019
Registered Disability Savings Plan- free information session
5 Peter St. Walkerton Community Living Walkerton and District
Investors Group Financial Services 2:30 – 3:30 PM, or 6:30– 7:30 PM
Contact Sheryl Marshall smarshall@clwalkerton.org 519-881-3713, ext. 129

Friday, Nov. 23 & Saturday, Nov. 24, 2019
Take Ownership of Your ideas for Change - Re:Action4Inclusion
For youth in grades 8-12, Delta Armouries Hotel, London
https://reaction4inclusion.com/get-involved/summitinlondon/
Friday Dec. 6, 2019
CLWD Christmas Party - hosted by Walkerton Action Committee
Knights of Columbus hall 6pm social ½ hour
6:30 pm Turkey Dinner
8:30 - 11:30 Dancing
Tickets on sale at the office of CLWD in November.

Awards…
CLWD Family Scholarship
2019/2020
Carolyn Diebold is enrolled at
Brock University for an Honours
Degree in the Child and Youth
Studies program. Carolyn is the
daughter of Marlene Webb, Family
Support Worker.
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Respecting Rights is a project at
ARCH Disability Law Centre that is led by self
advocates labelled with intellectual disabilities.
Since 2011, Respecting Rights has provided
innovative, accessible rights education to persons
labelled with intellectual disabilities and their
support networks across Ontario. Respecting
Rights also works on accessible law reform
projects. Our work builds the capacity of persons
labelled with intellectual disabilities and their
support networks through education and support
for self-advocacy.
ARCH is grateful to have been awarded funding from
the Special Projects Initiative which will be critical in
supporting and expanding this program. These funds
were made available through the settlement agreement
in the institutional abuse class action against the
Government of Ontario regarding the Huronia Regional
Centre.

Subscribe to Respecting Rights Newsletters at
www.archdisabilitylaw.ca

Congratulations!
Community Living Walkerton
and District Educational
Bursary
Ashley Hillyer of Owen Sound is the recipient
of the 2019/2020 Community Living Walkerton
and District Educational Bursary.

Dylan Davidson is studying
Carolyn Diebold is enrolled at
at Fanshawe College in the
Brock University for an Honours
final stages of his career as
Degree in the Child and Youth
an electrician. Dylan is the
Studies program. Carolyn is the
son of Karen Elliott, Family
daughter of Marlene Webb, Family
Support Worker.
Support Worker.
pport Worker.
Carolyn Diebold is enrolled at
Brock University for an Honours
Degree in the Child and Youth
Studies program. Carolyn is the
daughter of Marlene Webb, Family
Support Worker.

Congratulations Hannah, Dylan and Carolyn!

Pictured with Ashley (middle) is Karen Elliott (left,
Continuing Education Committee), and Jessica
Forsyth (right, representing the Action Committee).
Missing from the photo is Margaret Elliott Niesen
(from the CLWD Board of Directors).
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Some Follow-up….
Hiring qualified disabled workers is good for business – and society
Note: This op-ed was written by Jeannette Campbell, Chief Executive Officer of ODEN,
for the Ottawa Citizen. From Update Friday, a newsletter of Community Living Ontario, Oct. 11, 2019

October is National Disability Employment Awareness Month. It’s the official month every year for celebrating and
recognizing workplace contributions of people who have a disability and the business successes they help create. But it is
significantly more than that.
It represents a critical opportunity for all businesses to examine their recruitment strategies and make improvements.
Statistics show many companies are still missing out on a vast untapped pool of employees: skilled people who have a
disability.
The time for sourcing the disability talent pool is now. In 2013, the Conference Board of Canada projected the labour
shortage could be one million people by next year. And according to a 2014 Miner Management Consultants report, it could
be almost two million by 2031.
Then why isn’t business sourcing the disability talent pool more? The national employment rate of people who have a
disability is 59 per cent, compared to 80 per cent of people without a disability.
As a nation, we’re really good at making our education system accessible for students who have a disability. In Canada, 50
per cent of people who hold a university degree have more than one disability. So do 67 per cent of people with trade
certificates or college diplomas. But to what end are we making our universities and colleges accessible? Because the postgraduation roadblocks are up.
There’s a lack of career support services within our post-secondary institutions for graduating students who have a disability.
On top of this, the unemployment rate of university or college graduates who have a disability is twice that of their nondisabled counterparts. And even when they are hired, there’s a huge wage gap. A 2015 study by the University of Guelph
noted that just two years after graduation, graduates who have a disability earn $4,000 less than non-disabled graduates.
As well, a 2017 report by the Canadian Council on Rehabilitation and Work revealed 71 per cent of surveyed companies said
the reason they haven’t hired anyone who has a disability is “a fear of the unknown.”
It all seems to indicate there’s still too much thinking out there that educated, qualified people who have a disability can’t do a
job, and as employees, aren’t as valuable as non-disabled staff.
Too many myths are still too common – myths those of us in the disability sector know aren’t true. We know organizations
committed to diversity and inclusion experience business benefits. And we know that skilled, talented people who have a
disability are a large part of that reason.
In its January 2018 Deloitte Review article, The Diversity and Inclusion Revolution — Eight Powerful Truths, co-authors Juliet
Bourke and Bernadette Dillion note that organizations with inclusive cultures are “eight times more likely to achieve better
business outcomes.”
The Canadian National Exhibition Association is a great example of an inclusive business culture. It established an
accessibility plan in 2016 and set a five-year hiring goal along with an ongoing commitment to accessibility, diversity and
inclusion across the organization. From its workforce to annual guests of the Exhibition, access has improved as a result of
its intentionality. And its workforce now mirrors the citizens that flock through the CNE gates every year.
We need more of this happening. Success will be achieved when hiring from the disability talent pool becomes “business as
usual.” When the benefits of hiring with intentional diversity and inclusion is ingrained in the talent-acquisition process. When
businesses experience increased productivity, growth and improved profitability. Not to mention improved employee
engagement and higher retention. And being seen as a good corporate citizen that reflects the company’s community.
Employees who have a disability aren’t just employees. They’re also customers.
Being truly successful with disability employment requires all of us to have the right mindset. Businesses must — which is
why our network helps and encourages them to — practise intentional diversity and inclusion of people who have a disability
in their workforce every day.
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Some Walkerton Happenings!

June Yard Sale

…a successful event on a chilly day in June!

Four Lunchtime bbqs’

Each summer month, on a Friday
at noon, guest cooks helped as
friends of the Action Committee
enjoyed a delicious back yard bbq.
All was sunny and bright until the
September rain when indoors was
more inviting!

Spaghetti Dinner Fundraiser

Gardening in summer 2019
The summer
started
with
enthused
gardeners
from the
Action
Committee,

And then
some help from
the staff at
Farm Credit Canada
in Walkerton

And finally, well over
80 pounds of red and
white potatoes for
the Walkerton
Foodbank!
Well done!

Community Garden Barrier Free Project
This summer,
Jessica Forsyth and
Mike Weiler joined
with other interested
citizens to help
create a barrier-free
portion of Brockton
Community Garden.
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Special Olympics in Our Area
Brian Carr has stepped down as the Community Coordinator

My Home, My Community: The
RDSP & Homeownership

for Special Olympics Ontario - South Saugeen after 13 years.
He will continue to coach and sit on the council as Fundraising
Coordinator. Sandra Bowman(in picture) and Tracey Lynn
Gauthier will take over this role. Our winter sports have begun.
If any athlete is interested in playing basketball, curling, speed
skating or snowshoeing, please email Sandra at
sass_34@hotmail.com.
Volunteers are always needed.

From Canadian Association for community Living, Inclusion
Matters, Oct. 2019

Please note:
Along with the CLWD Accessible Customer Service Policy and
Accessible Customer Service Feedback Form, now available
on the website of Community Living Walkerton and District is
the CLWD Service and Support Feedback Form.
Reference:
Services and Supports to Promote the Social Inclusion of
Persons with Developmental Disabilities Act, 2008

In May 2019, we shared our goal of finding
ways to make the Registered Disability Savings
Plan (RDSP) more useful for people with a disability and
their families when it comes to housing security.
Specifically, we are exploring ways the RDSP can be
used to help people with a developmental disability but
their own homes. We know that for many people,
homeownership provides physical and financial stability
and security.
To help us understand how RDSPs are being used now
and explore ways they could be used in the future, we
went straight to the experts - individuals with a
developmental disability and their families. We organized
Canada-wide focus groups and spoke to people about
their experience, hopes, concerns, and suggestions.
Learn more about what we heard and what that means for
our work in building inclusive communities.
http://www.myhomemycommunity.ca/news

Legislative Authority: Section 7(1) 1
Effective date: June 1, 2012

19 Durham Street, East, Box 999, Walkerton, ON N0G 2V0
Tel.519-881-3713 Fax.519-881-0531

email: cpatterson@clwalkerton.org
www.clwalkerton.org
Sharon Sewers
President

Carol Patterson
Editor

Rick Hill
Executive Director

Vision newsletter is published in the months of April, October, & January

Check in regularly to see what’s
new and inspiring!
www.facebook.com/clwalkerton
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